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Abstract  
   


This study examines the relationship between aspects of psychological wellbeing and work-family 
 conflicts and life satisfaction among Malaysian women in Kuala Lumpur. This quantitative study 
 employs the survey method. A total of 253 respondents who have been selected using the purposive 
 sampling technique are involved in this study. The instruments used are a combination of three 
 instruments: the psychological well-being scale, the work-family / family-work conflict scale and 
 the life satisfaction scale. There are 54 items in this instrument each using  the five-point Likert 
 scale. Data have been analysed using the Statistical Package for Social Science (SPSS) software  
 and AMOS. The advanced statistical analysis methods, namely the Confirmatory Factor Analysis 
 (CFA) and Structural Equation Modelling (SEM), are used. The CFA is used for the purpose of 
 validating  psychological  wellbeing  while  the  SEM  is  used  to  analyse  the  relationship  between 
 constructs. The findings showed a significant relationship between autonomous dimensions in the 
 psychological  well-being  constructs  and  work-family  conflicts.  An  analysis  of  the  relationship 
 between dimensions in psychological wellbeing and life satisfaction did not show the existence of 
 a significant  relationship.  An analysis involving  the overall relationship  between the constructs 
 showed  a  weak  insignificant  relationship.  This  study  significantly  highlights  the  importance  of 
 strengthening the aspects of women’s psychological wellbeing in influencing the ability to manage 
 work-family conflicts and finally allowing them to enjoy their life satisfaction. 


Keywords:  Life  satisfaction,  psychological  wellbeing,  wellness  psychology,  work-family 
 conflicts, women 


Introduction  
   


Woman is the pillar of strength and stability for the family institution. There are many roles that 
the woman performs in the family. As a child, mother and wife, the responsibilities placed on their 



(2)shoulders is not an easy undertaking. This does not consider the workload of those who work to 
 help improve the family economy and contribute expertise in economics, health, education and 
 others. The performance and advancement of women in education is something to be proud of and 
 surpasses that of men. 


   The achievements of Malaysian women are very encouraging. Data from the Ministry of 
 Women Development (2013) noted that in the field of education, from 2009 to 2011, the female 
 enrollment  for  first  degree  programs  at  Public  Institutions  of  Higher  Learning  had  consistently 
 exceeded 62% annually and for the 2013/2014 academic session 68.02% of the 41,573 candidates 
 who opted for the first-degree program were females. In the job market, the participation rate of 
 women increased from 44.7% in 1995 to 49.5% in 2012. In terms of the employment structure, the 
 percentage  of  women  working  in  professional  divisions  also  increased  from  7.5%  of  working 
 women in 2005 to 14.8% in 2012. 


   A study by the media and information company Nielsen, (2011) based in the US, found 
 that women were more prone to depression than men. The study also found that Malaysian women 
 ranked 16th. with 44% of women included in the group. Of the 27 million Malaysian population 
 then, 13.5 million were women. The study which was conducted between February and April 2010 
 involved  6,500  women  in  21  countries,  and  women  in  India  topped  the  list  with  87%  feeling 
 depressed. 


   Although the study did not reflect the overall emotions of women in the country, it was at 
 least indicative of the situation. The study found that women were more prone to depression. Some 
 of the contributing factors were the suspicion that the husband was in a relationship with another 
 woman, the children were unsuccessful in school and were not working. Therefore, the women 
 needed  to  find  the  best  and  most  appropriate  approach  to  deal  with  emotional  stress  before  it 
 escalated to a more serious stage. It is understood that women in any country, including Malaysia, 
 shoulder heavy responsibilities, especially for those who are working. In addition to focusing on 
 their careers at the workplace, they also take on the roles of the wife and mother at home. 


   Considering the experiences of women around the world and in Malaysia in particular, and 
 based on statistics obtained from previous studies, a clearer picture could be drawn to illustrate the 
 significance of their contributions  in  various fields.  For this  reason  too,  women endure a lot of 
 stress  as  they  have  to  fulfil  multiple  tasks  and  responsibilities  in  the  household  and  at  work. 


Previous studies (Siti Marziah et al., 2018; Siti Aisyah et. al., 2011; Noraini, 2006; 2002; 1996; 


1999; Irwan & Nor Azaian, 2011), revealed that the impact of work-family conflicts on women's 
 psychological well-being in Malaysia was significant. 


   Thus, in contrast to previous studies which examined the impact of work-family conflicts 
on women's psychological well-being, the aim of this research was to examine how the aspect of 
psychological well-being affected the balance between family achievement and career outcomes 
as measured by the levels of conflicts or work-family balance among Malaysian women in Kuala 
Lumpur. This study was aimed at guiding women to strengthen aspects of their psychological well-
being in order to manage any role conflict at work and at home that actually existed if a woman 
was working and had a family. It was thus imperative and vital that women nurture their internal 
resilience by increasing their level of psychological well-being in order to deal with any conflict 
that may arise and thus achieve the necessary balance. 



(3)Literature review  
   


Studies involving psychological well-being and work-life balance among women in Malaysia had 
 been pioneered by Noraini (1996; 1999; 2002; 2006) until recently. Noraini (2006) in her study 
 proposed a model on the role and well-being of women built on roles, negative affectivity, conflicts 
 and  health.  The  study  was  conducted  on  389  female  respondents  who  were  working  and  had 
 families. The findings showed that predictions for women's well-being vary by age groups. Studies 
 also  showed  that  when  considering  women's  well-being,  focus  should  be  on  three  important 
 aspects of their lives - career, marriage and parenting. However, health depends on psychological 
 stress, physical health and satisfaction in life. 


   In another study, Noraini (2002) hypothesized that work-family conflicts had a negative 
 relationship  with  the  well-being.  The  study  involved  300  female  respondents  bearing  the  same 
 criteria as respondents in the previous study, working females and having a family. It was found 
 the that work-family conflict was a significant predictor of life satisfaction and stress symptoms, 
 had  a  positive  relationship  with  stress  symptoms  but  showed  a  negative  relationship  with  life 
 satisfaction. 


   In a study conducted by Siti Aisyah et al. (2011) on respondents who were teachers, it was 
 found that the level of work disruption on the family was higher than the level of family disruption 
 on the career. Work-family conflicts had a negative influence on mental health and life satisfaction. 


Mohamad Idham et al. (2014) stated that work-life balance ran in tandem with stress. Therefore, 
 the emphasis of this study was focused on giving suggestions on how to achieve the balance. One 
 of  the  suggestions  given  was  that  employers  should  endorse  policies  that  help  employees  to 
 minimize workloads  without  affecting  the  productivity  of the  organization.  The  findings  of  the 
 study indicated that work-life balance had a positive relationship with workload, role conflicts and 
 interpersonal relationships. 


   A  study  conducted  by  Irwan  and  Nor  Azaian  (2011)  found  that  family  conflicts  were 
 associated with the race, age and the job sector. Given these characteristics, the survey found that 
 Chinese  and  Indian  respondents  faced  higher  levels  of  conflicts  compared  to  their  Malay 
 counterparts.  Conflicts  were  at  the  highest  for  respondents  in  their  30s.  Respondents  from  the 
 informal employment sector faced higher conflicts than those in the more formal sector. 


   The study by Subramanian et al. (2015), found an increase in women's involvement in the 
 field of work which thus led to two important outcomes: first, an increase into two persons working 
 per family, and second, an increase in the number of female students over males in universities. 


However, due to the difficulties faced by female workers in achieving work and family balance, 
 there was a 48% decrease in female workers' involvement in the job sector. The findings showed 
 that women with higher education and higher incomes chose more flexible jobs in order to achieve 
 the balance between work and family. 


   Previous studies conducted in Malaysia focused more on factors that influenced the levels 
 of work-family balance, its effect on psychological well-being and life satisfaction. For researchers 
 with a background in human resource, the focus was on work management; on how to reduce stress 
 among workers in order to achieve the equilibrium and improve the psychological well-being of 
 workers,  especially  women.  However,  the  researcher  was  of  the  opinion  that  the  study  would 
 contribute  more  to  the  psychological  well-being  if  the  findings  pointed  to  appropriate  ways  in 
 managing the current situation for workers, employers and governments in particular to act upon. 


   The study conducted by Greenhaus and Beutell (1985) in identifying sources or points of 
conflicts between work and family roles was a library study. The findings indicated that the time 



(4)allocated to fulfil one role made it difficult to meet the needs of other roles (time-based conflict). 


Similarly, the constraints of engaging in one role made it difficult to meet the demands of another 
 role (strain- based conflict). Certain behaviors required by one role also made it difficult to meet 
 the needs of another role (behaviour-based conflict). This study produced a model of work-family 
 conflict and suggestions for future research. One such suggestion included identifying the stress 
 created by the  roles  at  work and in  the  family that  gave way to  a  conflict,  identifying the self-
 perceptions of the role needs, assessing whether success in the career was related to the conflict 
 and ultimately, examining whether support from significant people was instrumental in the existing 
 conflict. This study also emphasized that the conflict reflected the belief that work and family were 
 closely  intertwined  and  that  there  was  need  for  more  research  in  seeking  solutions  to  these 
 conflicts. 


   Netemeyer et al. (1996) developed an instrument comprising 10 items aimed at measuring 
 the conflict between work and family and the conflict between family and work. This study was 
 aimed at understanding the influence each role had in every aspect of work and the family and the 
 instruments produced would help the community to understand the interactions between the two 
 roles.  Ryff  (1995;  2014)  and  Ryff  and  Singer  (2006)  developed  a  psychological  well-being 
 measuring instrument comprising six constructs based on the Lifetime Theory and several other 
 theories  that  underlie  these  six  constructs.  Although  many  criticisms  were  expressed  over  the 
 reliability and validity of the instrument items, the construction of the instrument had contributed 
 greatly  towards  understanding  the  well-being  aspects  of  human  psychology  as  shown  in  recent 
 studies.  This  instrument  had  been  widely  used  to  measure  the  levels  of  well-being    in  human 
 psychology  associated  with  a  variety  of  factors  that  influenced  it  and  its  relationship  to  other 
 aspects of humanity (Krukova, et. al., 2018; Madhusudanan & Nalini, 2017). 


   A qualitative study conducted by Hill et al. (1998)  explored the impact of  the virtual office 
 on    job  aspects  and  work-family  balance  of    the  employees  involved  in  the  virtual  office  and 
 traditional workers. It was shown that the virtualization increased productivity, morale, flexibility 
 and  working hours. The findings also showed that the  virtual office  had   negative and positive 
 impacts on  the work-family balance and  resulted in  negative consequences when working as a 
 team.  However,  based  on  the  quantitative  analysis  conducted,  the  findings  differed  for  morale, 
 group work and duration of working. 


   White et  al.  (2003) studied the effects  and implications  of long-term work  and the high 
 achievement of work-family balance as well as on the psychological well-being of respondents. 


The findings showed that working for a long period of time was a source of negative effect that 
 disrupted  balance.  The  same  was  true  of  high  achievements  which  also  affected  the  balance 
 negatively. However, the effect was different for couples where only one partner was working. 


For working couples, the negative effect was higher compared to couples where only one partner 
 was working. 


   King (2005) examined the underlying theories of work-family conflicts. The study revealed 
 that there were not many differences for men and women but women who had  children under the 
 age of three and a spouse who was not helpful in family matters were more likely to face conflicts. 


Women were also more likely to take leave to look after a sick child rather than the spouses. Other 
 studies  including  Siti  Hajar  and  Zaimah  (2021)  could  focus  on  understanding  the  causes  of 
 conflicts and assessing whether the focus should be on the individual which contributed to their 
 life satisfaction and psychological well-being. 


Based on previous studies (John, et. al., 2020; Fotiadis, et. al., 2019; Yang, et. al., 2018; 


Saraswati & Lie, 2020), it was found that the work-family conflict was a contributing factor to the 



(5)decline  in  an  individual’s  psychological  well-being  which  ultimately  affected  life  satisfaction. 


Psychological well-being was found to be significantly lower among the women with low levels 
 of happiness (Allahverdipour, et. al., 2021). This differed from the current study which focused on 
 the  aspects  of  psychological  well-being  of  individuals  who  were  capable  of  improving  their 
 individual work-life balance, perhaps a woman who possessed a high level of psychological well-
 being  was  able  to  reduce  conflicts  and  achieve  that  equilibrium  with  esteemed  confidence  and 
 competence and address work and family issues while improving self-satisfaction. 


Research method  
 Population and sampling 


The population is a group of objects, things, events or individuals with similar characteristics that 
 would be researched upon. The population is also defined as a specific group, having a defined 
 number  of  members  and  associated  with  the  subject  of  study.  The  population  for  this  study 
 involved Malaysian working, family women living in Kuala Lumpur. 


   A study sample is a group, a set or a subset specifically selected to represent the population 
 in  a  study.  It  contains  units  or  populations,  or  elements  or  respondents  selected  from  a  certain 
 entire population. The study sample also refers to the number of respondents involved in the study. 


In this study, the sample comprised Malaysian women working in Kuala Lumpur who had been 
 selected using the random sampling technique. The sample included 253 working, family women. 


Based on the rule of thumb in the application of advanced method of analysis, Structural Equation 
 Modelling (SEM), it is sufficient  and acceptable  to  have a minimum  of 200 respondents  as  the 
 research sample (Hair, et. al, 2009) 


Research instruments 


The instrument used in this study consist of three sections. In the first part, the study made use of 
 the existing instrument to measure psychological well-being. However, the instrument had to be 
 modified to meet the requirements of the research.  The instrument had to be translated into the 
 Malay language and undergo the review process by experts. The number of sub-scales was reduced 
 to four sub-scales from the original number of six. The number of items per sub-scale was reduced 
 from 14 items to 10 items. Hence, the total number of items in the psychological well-being section 
 was  40. The second part measured work-family  conflicts  and had been  adapted from the study 
 conducted by Netemeyer et al. (1996). The third section measured life satisfaction using the Life 
 Satisfaction scale developed by Diener, et al. (1985). 


Analysis of finding 


Data  obtained  were  analyzed  using  the  Statistical  Package  for  Social  Science  software  (SPSS 
version 20.0) and AMOS version 20.0. The Structural Equation Modeling (SEM) was employed 
to measure the relationship between the variables based on the research questions: 1) Was there a 
significant  relationship  between  the  dimensions  of  psychological  well-being  and  work-family 
conflict?; 2) Was there a significant relationship between the dimensions of psychological well-
being and the satisfaction level of the respondents?; and 3) Was there a significant  relationship 



(6)between the aspects of psychological well-being, work-family conflicts and life satisfaction of the 
 respondents?


Results and findings 


The  results  of  this  study  were  analyzed  using  the  Structural  Equation  Modeling  (SEM).  The 
 following  analysis  shows  the  relationship  between  dimensions  in  the  construct  of  respondents' 
 psychological well-being and work-family conflicts, as a response to the first research question. 


Based on Figure 1, the results showed that the chi-square test for the entire model-fit was χ² (241) 


= 833.065, cmin / df = 3.457. The ccomparative fit index (CFI) = .645 and GFI = 756 were low. 


The Root Mean Square Error of Approximation (RMSEA) was .099 where this value exceeded 
 .08. However, the ratio of the minimum discrepancy to the degree of freedom was 3.46 which was 
 between  2  and  5.  In  order  to  get  the  minimum  value,  the  model  needed  to  undergo  a  review. 


Consequently, the reassessment showed that the model did not meet the required specifications. 


Hence, a review of the model was necessary. 


Figure 1. The hypothesis model  of psychological well-being and work-family conflict 


  


   A review of the model being used  indicated an increase in the value that enabled the model 
to be accepted as the fitting model. Item cleansing was done by removing some items with very 
low loading and also by performing an analysis on the modification index so as to get the fitting 
model.  After  the  review  was  completed,  the  model  fit  value  showed  that  the  hypothesis  model 
attained  a  chi-square  for  the  overall  model-fit  at  χ²  (194)  =  442,051,  cmin  /  df  =  2.279.  The 
ccomparative fit index (CFI) = .828 and GFI = .861 were acceptable values although less than .9 
(Barrett, 2007). The Root Mean Square Error of Approximation (RMSEA) was .071, which was 
smaller than the .08 value. The minimum discrepancy ratio  (minimum  discrepancy) to the degree 



(7)of freedom was between the values of 2 and 5. Items Ap9 and k1 had to be dropped and some 
 modifications had been done to items k2, k3, k4, k5, k9 and k10. 


   The  analysis  of  the  model  (Figure  2)  showed  a  significant  relationship  between  the 
 autonomous dimension and work-family conflicts. The factor loading value for the relationship 
 was  .66 which was  above the value of .50 indicating the existence of a relationship  which was 
 significant. The value of the relation between the other dimensions was low which was less than 
 the minimum value of .50. This might have indicated the existence of a relationship but a weak 
 relationship that was not significant.


Figure 2. Model of psychological well-being and work-family conflicts (Review) 


   The  findings  of  the  study  indicated  that  there  was  a  significant  relationship  between 
 autonomous dimensions in the constructs of psychological well-being and work-family conflicts 
 among  the  respondents.  According  to  Ryff  and  Singer  (2006),  autonomy  was  the  level  of  self-
 determination  and  independency  of  individuals,  having  resilience  to  social  pressure  in  thinking 
 and behaving, control of the behavior and self-assessment according to one’s personal standards. 


This indicated that women or individuals who had high autonomous dimensions were able to play 
an important role in enhancing work and family life balance and reducing conflicts between the 
two.  The  findings  of  a  study  conducted  by  Kluczyk  (2013)  suggested  that  family  and  work 
conflicts had no negative impacts on psychological health. In other words, the study did not find 
any link between psychological health and work-family conflicts. However, a study conducted by 
Wilkinson (2013) showed that there was a significant relationship between family-work conflicts, 
especially involving stress and the level of psychological well-being of both men and women albeit 
the  effects on women were higher. Various studies also supported the existence of the relationship 
between psychological well-being and various dimensions of human life including work-family 



(8)balance for working and family members, marital satisfaction and public health (Dush et al., 2008; 


Frone, 2000; Krukova, 2018; Saraswati & Lie, 2020). 


The  analysis  made  in  response  to  research  question  (2)  showing  the  results  of  the  data 
 analysis  on  the  four-dimensional  psychological  well-being  model  with  the  respondents'  life 
 satisfaction constructs. The relationship analysis is shown in Figure 3. 


Figure 3.  Hypothesis model for psychological well-being and life satisfaction 


   The initial analysis showed that the chi-square test for the entire -model-fit was χ² (124) = 
 236,644, cmin / df = 1.908. The ccomparative fit index (CFI) = .854 and GFI = .907 were good 
 and  acceptable.  The  Root  Mean  Square  Error  of  Approximation  (RMSEA)  was  .60  where  this 
 value was less than .08. The ratio of minimum discrepancy to the degree of freedom was between 
 the values of 2 and 5. The evaluation on the model was found to have met the minimum value of 
 a fitting model. Therefore, no review was required on the model. 


   The  analysis  on  the  relationships  between  dimensions  in  the  construct  of  psychological 
 well-being  did  not  show  a  significant  relationship  between  all  dimensions  and  levels  of  life 
 satisfaction. This could be seen in the factor loading values which were less than .50. 


   This  finding  contrasted  with  many  findings  from  previous  research  that  suggested  a 
relationship between psychological well-being and life satisfaction (Wilkinson, 2013; Desrochers 
et al., 2012; John, et. al., 2020). Desrochers et al. (2012) in their study found that companies whose 
work environments were not based on a family-friendly environment resulted in lower employee 
satisfaction for both men and women. Similarly, findings from other research (Kossek & Ozeki, 
1998;  Duxbury  &  Diggins,  2001;  Frotiadis  et.  al.,  2019)  also  showed  that  an  individual’s 
psychological well-being was related to job satisfaction, relationship satisfaction between children 
and couples. The researcher was not able to locate any previous study to support the findings of 



(9)this study. This indicated the existence of a research gap where more advanced studies should be 
 carried out.  


   In relation to research question (3), an analysis of the findings showed that the chi-square 
 test for the entire model-fit was χ² (132) = 624,761, cmin / df = 4.733. The comparative fit indices 
 (CFI) = .628 and GFI = 743 were low. The Root Mean Square Error of Approximation (RMSEA) 
 was .122 where this value exceeded .08. However, the ratio of minimum discrepancy to the degree 
 of freedom was 4.733 which is still between 2 and 5. In order to achieve the minimum value, the 
 model had to undergo a review. As a result of the review, it was found that the model did not meet 
 the required suitability. This indicated that there was no data matching between the model and the 
 responses of the respondents. A preview of the model was thus required. 


   The  analysis  of  the  relationship  between  psychological  well-being  construct  and  work-
 family conflicts revealed a weak and insignificant negative relationship (r = −.21). The value of 
 the  relationship  between  psychological  well-being  and  life  satisfaction  was  r  =  .36,  which  was 
 higher than the value of r for psychological well-being with work-family conflict. Although the 
 relationship value did not meet the minimum value of .5, there was a weak positive relationship 
 between the two. The analysis revealed a weak negative relationship  which was  not  significant 
 between conflicts and life satisfaction. 


Figure 4. The full-pledged hypothesis model 


   Reassessments carried out on the model to obtain a good fitting model yielded values that 
 supported the suitability and compatibility of the model with the data. Modification of the study 
 findings showed that the chi-square test for the entire model-fit was χ² (110) = 262.944, cmin / df 


= 2.39. The ccomparative fit index (CFI) = .873 and GFI = .889 were good and acceptable. The 
Root Mean Square Error of Approximation (RMSEA) was .074, which was less than .08. The ratio 
of minimum discrepancy to the degree of freedom was 2.39 of which the value was between 2 and 
5. The overall value indicated that the model was acceptable and complied with the suitability of 
the model. The results are shown in Figure 5. 



(10)Figure 5. Full-pledged hypothesis model (review) 


Discussion 


The findings show that there is a low negative relationship between the psychological well-being 
 and work-family conflicts and between conflicts with life satisfaction while there is a moderate 
 positive  relationship  between  psychological  well-being  and  life  satisfaction.  The  analysis 
 conducted on the combination of the three constructs shows the existence of a connection among 
 them.  The  negative  relationship  between  psychological  well-being  and  conflict  indicates  that  a 
 high level of psychological well-being can help to reduce the occurrence of work-family conflicts. 


This is for the reason that the higher the level of psychological well-being of a woman, the more 
 likely they will be able to deal with issues arising from conflicts between work and family. This 
 finding is supported by a study by Wilkinson (2013) that psychological well-being is influenced 
 by work-family conflicts which also affect the life satisfaction of the individual. Noraini (2006) in 
 a study expressed that the psychological well-being of Malaysian women is influenced by work-
 family conflicts and the roles they assume. 


   The combined analysis also shows that these three constructs are related to each other. This 
 is  in  contrast  to  the  findings  from  the  analyses  previously  done  on  both  constructs.  This  study 
 shows  that  the  well-being  of  women’s  psychology  also  involves  the  emotional  state  which  is 
 capable of influencing the balance in working life and family life and thus affects their levels of 
 life satisfaction. The study by Bell et al. (2012) also presents findings that are consistent with the 
 findings of this study and also the findings of the study mentioned. The only difference between 
 the findings is the strength of the relationship between the constructs which are influenced by the 
 respondents  of this  study who differ in  terms  of demographic and local  cultural  characteristics. 


Study by Tov and Diener (2007) also support the findings of this study.  



(11)Conclusion 


The  aim  of  this  study  is  to  investigate  the  relationship  among  the  women’s  psychological 
 wellbeing,  work-family  conflict  and  their  life  satisfaction.  Based  on  the  findings,  it  can  be 
 concluded that even though the findings of the study are different from the findings of previous 
 studies, this study has contributed to research in the same field but from a different perspective 
 where the study focuses on the influence of psychological well-being on conflict management or 
 improving the balance in top-notch family-related issues for women who shoulder the larger roles 
 in  caring  for  and  educating  their  children  and  other  family  members.  Although  there  are  many 
 studies on the same issue, yet, with the increasing family roles and economic changes and roles in 
 employment,  this  issue  remains  an  important  issue  which  calls  for  constant  attention  and 
 appropriate actions. 


Acknowledgement 


Our  appreciation  goes  to  the  Universiti  Teknologi  Malaysia  for  the  sponsorship  of  the 
 Transdisciplinary Grant (TDR) provision under vote 05G30. 


References  


Allahverdipour,  H.,  Karimzadeh,  Z.,  Alizadeh,  N.,  Jafarabi,  M.  A.,  &  Javadivala,  Z.  (2021). 


Psychological  well-being  and  happiness  among  Middle-aged  women:  A  cross-sectional 
 study. Health Care Women Int., 42(1), 28-42. 


Bell, A. S., Rajendran, D., & Theiler, S. (2012). Job stress, wellbeing, work-life balance and work-
 life conflict among Australians Academics. Electronic Journal of Applied Psychology, 8(1), 
 25-37. 


Desrochers,  S.,  Sargent,  L.  D.,  &  Hostetler,  A.  J.  (2012).  Boundary-spanning  demands, 
 personal mastery, and family satisfaction: Individual and crossover effects among 67dual-
 earner parents. Marriage & Family Review, 48(5), 443-464. 


Diener, E., Emmons, R. A., Larsen, R. J.,  & Griffin, S. (1985). The satisfaction with life scale. 


Journal of Personality Assessment, 49, 71-75.  


Dush, C., Taylor, M. G., & Kroeger, R. A. (2008). Marital happiness and psychological well-being 
 across the life course. Family Relations, 57(2), 211-226. 


Duxbury, L., & Diggins, C. (2001). Work-life balance in the new millenium: Where are we? Where 
 do we need to go? CPRN Discussion Paper. Ottawa: Canadian Policy Research Network.  


Fotiadis,  A.,  Abdulrahman,  K.,  &  Spyridou,  A.  (2019).  The  mediating  roles  of  psychological 
 autonomy,  competence  and  relatedness  on  work-life  balance  and  wellbeing. Frontiers  in 
 Psychology. 29 May 2019. 


Frone,  M.  R.  (2000).  Work–family  conflict  and  employee  psychiatric  disorders:  The  national 
 comorbidity survey. Journal of Applied Psychology, 85(6), 888-895. 


Greenhaus,  J.  H.,  &  Beutell,  N.  J.  (1985).  Sources  of  conflict  between  work  and  family  roles. 


Academy of Management Review, 10(1), 76-88. 


Hair,  J.,  Black,  W.,  Babin,  B.,  &  Anderson,  R.  (2009). Multivariate  Data  Analysis.  London: 


Prentice Hall.  



(12)Hill, E. J., Miller, B. C., Weiner, S. P., & Colihan, J. (1998). Influences of the virtual office on 
 aspects of work and work/life balance. Personnel Psychology, 51, 667-683. 


Irwan  Nadzif  Mahpul,  &  Nor  Azaian  Abdullah.  (2011). Work-Life  Balance  among  Mothers  in 
 Peninsular Malaysia. International Conference on Population Dynamism of Asia. 11-13 
 July 2011, University of Malaya. 


John, I., Anthony, N. K., & Bakari, D. Y. (2020). Impact of work life balance on the psychological 
 wellbeing  of  employees  in  the  University  of  Cape  Coast. Journal  of  Psychology  and 
 Behavioral Science, 8(1), 8-19. 


Kementerian  Pembangunan  Wanita.  (2013).  Ucapan  Perasmian  Sambutan  Hari  Wanita.  2013. 


Retrieved from www.jpw.gov.my/web/home/article_view//135 


King, J. L. (2005). Research review: Work-family/family-work conflict. International Journal of 
 Leadership Studies. 1(1), 102-105. 


Kluczyk,  M.  (2013).  The  impact  of  work-life  balance  on  the  wellbeing  of  employees  in  the 
 private sector in Ireland. An unpublished thesis submitted to School of Business, national 
 College of Ireland. 


Kossek,  E.  E.,  &  Ozeki,  C.  (1998).  Work-family  conflict,  policies  and  the  job-life  satisfaction 
 relationship:  A  review  and  directions  for  organizational  behavior-human  resources 
 research. Journal of Applied Psychology, 83(2), 139-149. 


Krukova,  T.  L.,  Saporovskaia,  M.  V.,  &  Voronina,  M.  E.  (2018).  Predictors  of  middle-aged 
 women’s  psychological  well-being:  Attitudes  toward  parents.  Social  Welfare: 


Interdisciplinary Approach, 2(8), 20-29. 


Madhusudanan, S. & Nalini, R. (2017). Psychological well-being of working women. Conference: 


Women at Work. March 2017, Pondicherry University. 


Mohamad Idham Md Razak, Nurhikma Mat Yusof, Ridzuan Adli Azidin, Mohd Mas Rizat Haji 
 Abdul  Latif,  &  Irza  Ismail.  (2014).  The  impact  of  work  stress  towards  work  life 
 balance  in  Malaysia. International  Journal  of  Economics,  Commerce  and  Management. 


11(11), 2-16. 


Neilsen.  (2011). Women  for  Tomorrow:  A  Study  of  Women  Around  the  World.  The  Nielsen 
 Company. 


Noraini Mohd  Noor.  (1999).  Roles  and  women's  well-being:  Some  preliminary  findings  from 
 Malaysia. Sex  Roles,  41(314), 123-145. 


Noraini Mohd Noor. (1996). Some demographic, personality and role variables as correlates of 
 women's well-being. Sex Roles, 34(9/10), 603-620. 


Noraini  Mohd  Noor.  (1997).  Work  and  family  roles  in  relation  to  well-being:  The  role  of 
 negative affectivity. Personality and Individual Differences, 23, 487-499. 


Noraini  Mohd  Noor.  (2002).  Work-family  conflict,  locus  of  control,  and  women's  well-being: 


Tests of alternate pathways. The Journal of Social Psychology, 142(5), 645-662. 


Noraini Mohd Noor. (2006). Malaysian women’s state of well-being: empirical validation of a 
 conceptual model. The Journal of Social Psychology, 146(1), 95–115. 


Ryff,  C.  (1995).  Psychological  well-being  in  adult  life. Current  Directions  in  Psychological 
 Science, 4(4), 99-104. 


Ryff,  C.  (2014).  The  Ryff  Scales  of  Psychological  Well-being.  Madison:  University  of 
 Wisconsin.  


Ryff, C. D., & Singer, B. H. (2006). Best news yet on the six-factor model of well-being.  Social 
Science Research, 35, 1103-1119 



(13)Saraswati, K. D. H., & Lie, D. (2020). Psychological well-being: The impact of work-life and work 
 pressure. Advances in Social Science, Education and Humanities Research, 478, 580-587.  


Siti  Aisyah  Panatik,  Siti  Khadijah  Zainal  Badri,  Azizah  Rajab,  Hamidah  Abdul  Rahman,  & 


 Ishak Md Shah. (2011). The impact of work family conflict on psychological well-being 
 among  school teachers in Malaysia. Procedia Social and Behavioral Sciences. 29, 1500-
  1507. 


Siti  Hajar  Ibrahim.  &  Zaimah,  R.  (2021).  Konflik  kerja-keluarga  dalam  kalangan  penjawat 
 awam wanita. Geografia-Malaysian Journal of Society and Space, 17(1), 140-154. 


Siti Marziah Zakaria, Norulhuda Sarnon, Faradillah Iqmar Omar, Suzana Mohd Hoesni, & Nurul 
 Shafini  Shafurdin.  (2018).  Hubungan  antara  konflik  peranan,  sokongan  sosial  dan 
 kesejahteraan  emosi  wanita  dwi-peranan  di  Lembah  Klang. Jurnal  Sultan  Alauddin 
 Sulaiman Shah, 5(2), 77-88. 


Subramaniam, A. G., Overton, B. J., & Maniam, C. B. (2015). Flexible working arrangements, 
 work  life  balance  and  women  in  Malaysia. International  Journal  of  Social  Science  and 
 Humanity, 5(1), 34-38.  


Tov,  W.,  &  Diener,  E.  (2007).  Culture  and  subjective  well-being.  In  S.  Kitayama  &  D.  Cohen 
 (Eds.), Handbook of cultural psychology (pp. 691-713). New York: Guilford. 


White,  M.,  Hill,  S.,  McGovern,  P.,  Mills,  C.,  &  Smeaton,  D.  (2003).  'High-performance' 
 management practices, working hours and work-life balance. British Journal of Industrial 
 Relations, 41(2), 175-195.  


Wilkinson, M. (2013). Work-life balance and psychological well-being in men and women. An 
 unpublished PhD dissertation submitted to Auburn University.  


Yang, J. W., Suh, C., Lee, C. K., & Son, B. C. (2018). The work-life and psychosocial well-being 
of South Korean workers. Ann of Occup and Environ Med., 30(38), 1-7. 





    
  




      
      
        
      


            
    
        Rujukan

        
            	
                        
                    



            
                View            
        

    


      
        
          

                    Muat turun sekarang ( PDF - 13 halaman - 863.46 KB )
            

      


      
      
        
  DOKUMEN BERKAITAN

  
    
      
          
        
            Malay  Version  of  the  Family  Satisfaction  Scale:  Validity  and  Reliability among Malaysian Working Women 
        
      

        Therefore, the aim of this  study  is  to  assess  the  construct  validity  of  the  Malay version of Olson’s Family Satisfaction Scale  among Malaysian working women.. This  study

    
      
          
        
            p= 0.00 ) between psychological well- being and quality of life among teachers
        
      

        Participants of this study were 380 teachers from 36 secondary schools in Kuala Terengganu,  Terengganu. 113 of them were male teachers and 267 of them were female teachers. They were

    
      
          
        
            WELL-BEING: THE MODERATING  EFFECTS OF JOB SATISFACTION
        
      

        Secondly,  this  study  contributes  to  testing  job  satisfaction  as  a  moderator  between  independent  variables  and  dependent  variables,  as  recent  study  by Malka

    
      
          
        
            PROTEAN CAREER ORIENTATION AND  INDIVIDUAL WELL-BEING AMONG 
        
      

        This study aims to investigate the impact of protean career orientation (self- directed  and  values-driven)  on  the  individual  well-being  (career  satisfaction  and  psychological

    
      
          
        
            In Pursuit of Financial Well-being:  
        
      

        The study of Sabri and Falahati (2003) on the mediating effect of  financial  stress  to  the  predictors  of  financial  well-being  of  Malaysian  employees found that there was

    
      
          
        
            THE PSYCHOLOGICAL WELL BEING OF  BREAST CANCER PATIENTS RECEIVING  CHEMOTHERAPYTREATMENTATTHE  ONCOLOGY CLINIC OF HOSPITAL UNIVERSITI 
        
      

        1)  To detennine the psychological well being status of breast cancer patients  receiving chemotherapy treatment. 2)  To determine the association between the psychological well

    
      
          
        
            CAREER SATISFACTION AND PSYCHOLOGICAL WELL- BEING AMONG PROFESSIONAL ENGINEERS IN 
        
      

        Specifically, this paper aims to contribute to  the literature regarding the relationship between  career goal development and  individual well-being (as measured by career

    
      
          
        
            THE INFLUENCE OF FAMILY SATISFACTION  AND SCHOOL SATISFACTION TOWARDS  PSYCHOLOGICAL WELL-BEING AMONG 
        
      

        To  study  the  contribution  of  school  satisfaction  constructs  (attitude  towards  school,  attitude  towards  teacher,  academic  self-perception,  goal  valuation,  and

      



      

    

    
            
            
      
  DOKUMEN BERKAITAN

  
          
        
    
        
    
    
        
            Cross-National Study on Intelligence and Socioeconomic  Development 
        
        
            
                
                    
                    25
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            purposes without any charge and permission.  The thesis cannot be reproduced or 
        
        
            
                
                    
                    55
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            THE INFLUENCE OF WELL-BEING AND AFFECTIVE  COMMITMENT ON JOB PERFORMANCE AMONG 
        
        
            
                
                    
                    123
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            THE INFLUENCE OF WELL-BEING AND AFFECTIVE  COMMITMENT ON JOB PERFORMANCE AMONG 
        
        
            
                
                    
                    47
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Psychological well-being of adolescents in Selangor, Malaysia
        
        
            
                
                    
                    13
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Effect of perceived career development and work-life balance to psychological well-being of lecturer
        
        
            
                
                    
                    9
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            Improving psychological well-being among undergraduates: 
how creativity in learning can contribute?
        
        
            
                
                    
                    15
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

          
        
    
        
    
    
        
            The effect of work-family conflict towards job satisfaction and emotional well-being: problem-focused coping as mediator
        
        
            
                
                    
                    16
                

                
                    
                    0
                

                
                    
                    0
                

            

        

    


      

      


              
          
            
          

        

          

  




  
  
  
    
      
        Syarikat

        	
             Tentang Kami
          
	
            Sitemap

          


      

      
        Hubungi  &  Bantuan

        	
             Hubungi Kami
          
	
             Feedback
          


      

      
        Legal

        	
             Syarat Penggunaan
          
	
             Polisi
          


      

      
        Social

        	
            
              
                
              
              Linkedin
            

          
	
            
              
                
              
              Facebook
            

          
	
            
              
                
              
              Twitter
            

          
	
            
              
                
              
              Pinterest
            

          


      

      
        Dapatkan aplikasi percuma kami

        	
              
                
              
            


      

    

    
      
        
          Sekoly
          
            
          
          Topik
                  

        
          
                        Bahasa:
            
              Bahasa Melayu
              
                
              
            
          

          Copyright azpdf.org © 2024

        

      

    

  




    



  
        
        
        
          


        
    
  
  
  




    
    

    
        
            
                

            

            
                                
            

        

    




    
        
            
                
                    
                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                        
                            
  

                            

                    

                    
                        

                        

                        

                        
                            
                                
                                
                                    
                                

                            

                        
                    

                    
                        
                            
                                
  

                                
                        

                        
                            
                                
  

                                
                        

                    

                

                                    
                        
                    

                            

        

    


